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The article considers the essence and importance of factors of socio-economic activity that affect the employment processes of the region
and the country. An analysis of publications on related issues reflects the study of employment processes. Understanding the systemic nature of
the labor market and employment as its integral part of the market system of management is outlined — differentiated indicators of socio-economic
activity that affect work in certain forms: requlated, unbalanced. The goals and strategies of the regulation mechanism of employment processes as
the influence of socio-economic factors are specified. The objectives of the study are outlined. It is the regulation of employment as a process
considered in two ways. The first of them is manifested in support of a regulated form of work by introducing active actions to improve the level of
vocational training, skills, and abilities. As for the second direction, it adds the causes of unemployment in essence. Effective macroeconomic policies
are considered, ensuring regulatory, social, stabilizing, and distributive functions of economic growth, achieving optimal proportions in the
distribution of the working population in intersectoral proportions, the possibility of labor mobility, and migration. Several principles have been
developed that determine the impact of socio-economic activity in the region: balance and systematics, balance and structure, indicativeness; long-
term orientation, adaptability, flexibility, rationality, efficiency, democracy, and freedom of economic activity of subjects in the labor market; social
manifestations of adaptation and psychological support when changing jobs; ensuring the right of every employee to fair working conditions.
Recommendations are theoretical and methodological and designed to increase employment in the region and the country.

An essential component of the employment process should be given to the resource provision of the region, which should include
quantitative and qualitative characteristics of the labor potential of the area. Quantitative attributes of labor resources include the working-age
population, its gender, the number of employed and unemployed. Qualitative characteristics are manifested in the qualification level of education,
conditions of providing the people with the necessary benefits, intersectoral structure of labor resources, moral and spiritual level of the population,
creativity, needs for labor mobility, and available incentives and motives for work.
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FORMULATION OF THE PROBLEM IN GENERAL
AND ITS CONNECTION WITH ENTERPRISES BY SCIENTIFIC OR PRACTICAL TASKS

Employment is a complex socio-economic form of relations between actors in the labor market. As
an economic category, employment determines the proportions of the market relationship between
commodity and money circulation and forms a highly competitive position in those regions approaching
the absolute (complete) form.

At the same time, employment is measured by social parameters, as it reflects the place and status
of a person in society. Quite often, social conflicts in the country arise due to the low working capacity of
the population due to unemployment. Therefore, it is first necessary to understand the actual content of
employment, the causes of imbalances in the labor market, and mechanisms to combat the consequences.

ANALYSIS OF RESEARCH AND PUBLICATIONS

The analysis of publications on related issues is a consequence of the work of many researchers
and scholars. In our opinion, among the most thorough works, Yu should be noted. Marshavin, E. Libanoa,
O. Strishenets, O. Tarshin, L. Shchetinin, I. Petrov, and others [4, 5, 9, 10, 11, 12, 13, 14, 15].

All of them, at different times, studied the employment of the population, sectoral differentiation
of workers, the causes and consequences of unemployment, and more. However, several issues are still of
interest to the community in the context of the prism of the dominant socio-economic processes taking
place in the regions and the need for proper coverage.

In particular, researcher O. Yarosh believes that the mechanisms of labor market regulation are: "a
set of principles, methods, and tools to influence the formation, movement and use of labor potential of
society, covering all phases of reproduction of labor aimed at improving labor market efficiency and
reduction of social costs of the market mechanism in the field of employment "[15].
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FORMULATION OF THE GOALS OF THE ARTICLE
Based on several studies already conducted, the authors of this scientific article aim to identify
possible ways, methods, and approaches to regulating the country's economic and social activity of
employment processes.

PRESENTING MAIN MATERIAL

There is a clear understanding of the systemic nature of the labor market and employment as an
integral part of it. The intertwining of indicators of socio-economic activity allows for other employment
in certain forms:

1) "regulated form of employment", which is based on the Keynesian model of economic regulation;

2) "unbalanced form of employment" is the result of self-regulatory dynamics between supply and
demand, according to which there is no external environment influencing these components. This can be
achieved by stimulating all forms of labor mobility, including territorial, professional, etc.) [11, 12, 13, 14].

As for the mechanism of employment regulation, its regional socio-economic affiliation should be
noted. At the same time, given the significant structure of the labor market, the place of employment should
be pointed out as an orderly element in the system of other interrelated components. Here a special place
belongs to the clarity of the purpose and strategy of their further coexistence. The regulation of employment
is considered in two directions.

The first of them is manifested in support of a regulated form of employment by introducing active
actions to improve the level of vocational training, skills, and abilities.

This includes informing the public about educational programs and counseling, creating a
transparent environment for targeted job search, developing and implementing employment promotion
programs, particularly for socially vulnerable groups, encouraging the opening of small innovative forms
of entrepreneurship, etc.

As for the second direction, it adds the causes of unemployment in essence. Of course, effective
macroeconomic policy is taken into account in this case, which will provide regulatory, social, stabilizing,
and distributive functions of economic growth, achieving optimal proportions in the distribution of able-
bodied population in intersectoral proportions labor mobility and migration [16].

Therefore, the generalized goal of regulating employment is to increase the working capacity of
the labor force, ensure effective employment of the region's population, and solve the problem of
unemployment. Achieving the primary goal is possible by solving several tasks:

1) creating conditions for the formation of ever-increasing demand for labor and its elasticity of
supply;

2) preservation and creation of jobs in business structures;

3) promoting the development of entrepreneurship in innovative forms of employment;

4) promoting job creation for people with disabilities;

5) development of the system of vocational guidance for the population;

6) development of the system of education, retraining, and advanced training of unemployed
citizens;

7) initiation of self-employment processes;

8) legislative regulation of the working day;

9) regulation of migration flows and combating illegal migration;

10) organization and conduct of public works for unemployed citizens [6, 7, 8, 9].

The purpose of regulating the employment market is to achieve a sufficient level of the working
capacity of the region's population. The direct object of labor market regulation is the region and the state.

The formation and implementation of the mechanism for regulating the labor market should be
guided by the principles underlying the socio-economic activity of the region and several related forms of
cooperation between industries. Typical principles that determine the impact of socio-economic activity in
the area include the following:

-balance and system

-balance and structure;

-indicative;

- long-term orientation;

- adaptability;

- flexibility;

- rationality;

- efficiency.
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- democracy and freedom of economic activity of subjects in the labor market;

- social manifestations of adaptation and psychological support when changing jobs;

- ensuring the right of every employee to fair working conditions;

- mobbing and forced labor with elements of discrimination [5].

As a rule, there are direct and indirect methods of regulating the employment market. Natural
methods are in the legislative field, and indirect is the result of the influence of economic levers. Due to the
existing methodology, we offer the following order of tools:

- administrative instruments focused on public authorities and include measures of prohibition,
permission, or coercion (covering the legislative regulation of labor relations and migration; licensing of
enterprises and organizations; quotas for jobs);

- organizational and economic tools used by the state to create favorable socio-economic conditions
for labor market participants, in which it is easier for them to conclude employment contracts, for example,
organization of employment services; career guidance work; ensuring the availability of information on
the state of the labor market (maintaining unified databases on vacancies in the regions, creating an
information Internet portal "Work in Ukraine");

- opportunistic tools designed to create economic incentives for all labor market participants and
thus manipulate their behavior to achieve full employment (payroll taxation; providing tax benefits to
businesses that create and maintain jobs; government spending to finance activities in the field of
employment promotion); public investments, government orders to enterprises, soft loans; grants,
subventions, and subsidies to the subjects of the country) [4, 5].

The following subjects of regulation of employment processes in the region or the state should be
identified: government and administration bodies, local self-government bodies, employees
'representatives, and employers' representatives.

However, given the peculiarities of the current stage of development of society, characterized by
the transition to a knowledge economy, where one of the main factors of economic growth is: the
application of innovative approaches, expanding the regulation of employment processes, Integral
components of the innovative model of employment should be: government agencies, business circles, and
research institutions [11, 13].

Given the crucial role of employment in providing an innovative model for economic development
in the region and the country, it would be appropriate to expand the network of actors regulating
employment processes to include educational and research institutions, research and development
institutions, and institutions and associations.

As a result of the implementation of means of regulating employment processes in the region, it
becomes possible to obtain the following types of socio-economic efficiency, such as:

- achieving the desired level of employment in the region's economy;

- limiting the unemployment rate of certain activities;

- the creation of research and production clusters;

- increasing the number of innovation and technological jobs;

- formation of the social security system in the region [2].

Therefore, consequently, implementing these tools of socio-economic activity of labor market
regulation is a practical direction that allows for reconciling the regional labor market's interests and
achieving their goals.

Successful regulation of the labor process should take into account the following criteria: balance
and systematic scientific validity, timeliness, flexibility, complexity, and systematicity, and should provide
for the use of progressive management approaches that can provide favorable conditions for effective and
balanced development of innovative techniques.

The process of improving the employment process of the labor market should take into account
several factors that have a direct impact: organizational and regulatory, economic and environmental,
regulatory and resource.

Organizational and regulatory factors are represented by organizations and institutions that
directly ensure the functioning of employment processes. Its essential components are:

1. regional employment centers;

2. vocational and technical and advisory institutions engaged in qualified training and retraining
of persons wishing to be employed;

3. popularization and research centers;

4. non-governmental centers engaged in employment. [1]
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5. functioning of state executive bodies to develop and apply innovative means of employment
regulation in the region.

It should be noted that these factors affect the effectiveness of the labor market in the region, as
they facilitate the infrastructural functioning of employment.

Among the economic and environmental factors influencing the development and implementation
of regulatory processes of employment in the region, it is proposed to take into account the economic and
ecological situation in the area, with available natural resources, implementation of relevant employment
programs, and regional measures to combat unemployment — proposals for the available working capacity
of the region.

Regulatory and legal factors directly impact the development and implementation of means of
regulating employment in the region and include regulated norms and rules of conduct that ensure the
effective functioning of employment processes.

The primary documents that provide the vector of competence of the region are:

- Law of Ukraine "On Employment", VVR of 05.07.2012, No. 5067-VI;

- Law of Ukraine "On the Fundamentals of National Security of Ukraine", VVR of 19.06.2003, No.
964-1V;

- Law of Ukraine "On Professional Development of Employees", VVR of 12.02.2012, Ne 4312-V1;

- State programs of socio-economic development of the region [10].

Detailing these documents, it should be noted that in 2012 the law "On the Law of Ukraine" On
Employment "was adopted, which is amended annually to make changes in legislation and terms of socio-
economic transformations. The Law regulates certain relations in the field of employment and determines
the powers of the authorized body of the region in the implementation of employment policy.

The Law defines several actions to increase the competitiveness of persons in the labor market who
have not reached working age, establishes additional guarantees of employment potential, and provides
social support for unemployment of specific categories of citizens (orphans, children left without parental
care). The Law regulates the provision of public services and public functions in employment promotion
[1,3].

The development and adoption of this Law should be attributed to creating and improving
regulatory and legal conditions for regulating employment.

An essential component of the employment process should be given to the resource provision of
the region, which should include quantitative and qualitative characteristics of the labor potential of the
region. Quantitative characteristics of labor resources include the working-age population, gender, number
of employed, and unemployed. Qualitative factors are manifested in the qualification level of education,
conditions of providing the people with the necessary benefits, intersectoral structure of labor resources,
moral and spiritual level of the population, creativity, needs for labor mobility, and available incentives
and motives for work.

CONCLUSIONS FROM THIS STUDY AND PROSPECTS FOR FURTHER EXPLORATION IN THIS
DIRECTION

In our opinion, these methods of socio-economic activity are crucial in the development and
implementation of employment market regulation processes and will help increase their efficiency.

Therefore, when analyzing the factors influencing the regulation of employment processes, the
socio-economic component in a specific systemic combination should be considered. This will allow timely
and effective management decisions that will contribute to the reproductive cycle of employment in the
region and the country. Employment markets bring together such links as the employment service,
recruitment agencies, employers, jobseekers, and trade unions.

These parts of the labor market do not operate autonomously but in cooperation with other
subsystems of the region. Outlining the identified problems related to employment creates the need to
apply a system of measures to improve the mechanism of regulation of employment centers in Ukraine.

In turn, socio-economic factors of activity allow applying the mechanism of employment
regulation, which will realize the labor potential of the region's population, improve the employment
centers, organize close cooperation between different market participants, which will equalize disparities
between supply and demand.
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PETYJIFOBAHHSI COIIIAJIbBHO-EKOHOMIYHOI AKTUBHOCTI ITPOLIECIB
SAMHATOCTI HACEJIEHHS B YKPAIHI

MWMXAWIO KOBAJIb!, POMAH YOPHMI2 KOCTSIHTVH ITABJIOB!
1 BorimHCBKMY HallioHaJIBHUM yHiBepcuTeT iMeHi Jleci Ykpainku
2 3axigHOyKpaiHChKM HallioOHaJIbHUI YHiBEpCUTET

B cmammi poseasmymu cymb ma 3HAYEHHS HUMHUKIG COYIAALHO-eKOHOMIYHOI axmubBHocmi, Axi uunaAms 6naub Ha npoyecu
sauHAmocmi peeiony ma kpainu. 3pobaeno anaiz nybAikayin cymixHoi npobaemamuiu, axi 6i0o6paxams 00cAi0xKeHHA Npolecib 3atHAMO i,
Oxpecaeno posyminna cucmeMHocmi punky npayi ma 3auuamocmi, Ak ii Hebid'emHoi cxkaadoBoi punxoBoi cucmemu eocnodapiobanis.
JudpepenyiiioBano noxasHuku coyiarsHo-eKOHOMIUHOI akmubrocmi, sAKi YuHAMb Bnaub Ha saiHAmicms 3a neBHuUMU hopmamu: peay1b08aror,
He30asancobanorw. Konkpemusobano yisri ma cmpameeii MexaHismy peeyA108anus npoyeci6 3auHAmocmi no Mipi nauby coyiaibHo-eKOHOMIYHUX
uunnukif. Okpecieno 3a60anna docaioxenns. Came peeya106anna 3auHAMOCMI, AK NPoYyec Po3eAA0acmuves 32i0Ho 060x Hanpamib. [lepwiuil 3 Hux,
npoabaaemuca 6 niompumyi peeyavobaroi hopmu sauHAMOCHI HACEAEHHA WAAXOM 61poBadieHHA akmuBHux 0itl, w0 cnocyemvcs nidBuujenna
pibus npogpecitinoeo HaBuanns, kBaridpixayinnux nabunox ma Emins. ILlodo dpyeoeo Hanpamy, mo Bin dodae npuuuny bespodimma y cymuicHomy
nposbi. Ho yBaeu bGepemvcs epexmubua MakpoexoHOMIUHA NoAimuka, Axa 3abesnewybamume peysamubny, coyiaisny, cmadisizyiouy ma
P03n00iaviy PyHKYil eKOHOMIUHO020 3pOCAnHSA, 00CASHEHHA ONMUMAABHUX NPONOPYitl Y po3nodili npaye30amuoeo HaceieHnsa 6 MixearyseBux
nponopyiax, moxaubicme mpydoboi mobissHocmi ma miepayii epomadsn. Pospobaeno nusky npunyunib, wo Gusnauaoms niub coyiaisHo-
eKoHOMIUHOT axmuBHocmi peeiony: 36axenicms ma cucmemHicms, basancobicmy ma cmpykmypobanicms, iHOukamubHicmy; doBeocmpokoby
cnpamoBanicmy, adanmobanicmy, eHyukicmy, payionaisHicms, edexmubuicms, OdemokpamuuHicms ma c60600y ekoHoMiuHoi OifavHOCHI
cyb’exmiB Ha punky npayi; coyiasvii npoabu adanmayii ma NCUX0A02iUHA NIOMpUMKA npu 3MiHi Micya pobomu; 3abe3neuenus npada KoxKHoeo
npayi6uuka Ha cnpabedrubi ymobu npayi. Hadano pexomenoayii, aki Hocams meopemuko- MemoooA02iuHuil xapakmep ma nokAUKani nioGuuumu
pibens 3atmamocmi peciony ma kpainu.

Baxcauby ckaadoby npoyecy 3ainamocmi cai 6idoamu pecypcromy 3abe3neuentio pe2iony, 00 Ax0eo caio GioHecmu kisvkicHi ma AKICH
xapaxmepucmuxy mpydoboeo nomenyiary peeiony. Io kisvkicHux xapakmepucmuk mpyooBux pecypcib moxua Bionecmu: uuceavHicmp
HAaCeAeHHA Y npaye30amuomy 6iyi, 1020 eeHOepHY NPUHAAeKHICHb, KidbKicmb 3auHAmux ma bespobimuux. SkicHi xapaxmepucmuxu
npoabaaomuca 8 kbarigpixayiturnomy pibui ocbimu, ymob 3abe3neuenns HaceseHHA HeoOXIOHUMY Badeamu, Mixeaiy3eBa cmpykmypa po3smiujenna
mpydoBux pecypcib, mopassruti ma OyxoBHutl pibers HacesenHs, MBopUULL CNPOMOXHICHL, YMOBU 00 mpy00Boi MobirbHOCH, A4 MAKOXK HAABHI
crmumyau ma momubu 0o npay;.

Katouobi caoba: puwnox, 3auusmicms, MAKPOCKOHOMIYHA NOAIMUKA, NPpAYs, KOHKYPEHMOCHPOMOKHICHL, COYIAAbHO-eKOHOMIUHA
axmubricm.
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